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Deeptl Gaur Mukerjee, IAS b Governmart of India
Secretary ﬂma mﬁ Ministry of Corporate Affairs
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| D.'OfNo. PMIS-01/10/2024 : 30% October, 2024.
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I would like to draw your attention to the Prime Minister’s Internship Scheme which
was announced in the Budget 2024-25. The scheme aims to provide internship opportunities
to one crore youth in the top 500 companies in five years. "[hmug'h this Scheme, youth will gain
exposure for 12 months to real life business environment, across varied professions ‘and
employment opportumties

o Yo

}l“ L‘ 2.° As an initiation of this ambitious Scheme, apilot pro;ect taxgeted at providing.1.25 lakh
ip opportunities for the financial year 2024-25 has been lainched on 3" October, 2024
w?”gﬁezé'edback received and the evaluation of outcomes during the implementation of the pilot

8t weefiere) PEGIC (% be factored in while rolling out the full-fledged PM Internship Scheme. A copy
of the guidelines issued on 3" October, 2024 which were also addressed to you with a request.

to nominate a nodal officer for scheme implementation, is enclosed for your kind reference.
This scheme is envisaged as a central sector scheme and would be in addition to other similar

9‘} U J. schemes, ﬂﬁ bcmlélgplemented in your State. - .
ﬁ fhe scheme are those who are between 21—24 years of age and are
M in fu]l time employment or education. Further, no member of their family should be a
government employee or have an income of more than 8 lakh in the financial year 2023-24.
nder the scheme, every intern will receive a monthly allowance of Rs. 5000 (out of which Rs.
4500 is to be paid by the Ministry of Corporate Affairs, and Rs. 500 by the company from its
CSR funds) as monthly allowance, along with Rs. 6000 as a one-time grant for incidentals, to
7] Ja%w be paid by the Government. The training cost is to be borne by the Company, from its CSR
funds. Further, insurance coverage shall be provided to each individual intern under Pradhan
Mantri Jeevan Jyoti Bima Yojana and Pradhan Mantri Suraksha Bima Yojana, for wb.tch
premium amount shall be provided by the Central Govemment

4. The pilot project "is. being implemented through an online portal
www.pminternship.mca.gov.in. ~ Companies have offered about 1.27 lakh internship
opportunities covering 25 sectors, 36 States/ UTs and 745 districts. The internship opportunities
have Heen offered for youth who have passed High school (about 31,500), Higher Secondary
(8,826), IT! certificate holders (about 30,448), Diploma holders (about 21,222) and Graduates
(about 35,050). At present the process of tegistration and applications for internship is going
yn Youth are able to explore the opportunities available, and apply for the offers as per their

§ C)NNQ % preferences and skills. At the national level, more than 2 1akh internship apphcauons have been. -
/\\cf eived so far. The number of internship opportunities offered by the top companies in your
of ate are about 8506. The details of thé*opportunities offered in your state are attachied. -

TR . 519, ¢ &7, T wad, 8. fAwel-110001
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5. This scheme is an excellent opportunity for youth living in various districts of your state
to gain exposure to business environment of top companies, enhance their. technical and
behavioural skills thereby improving their employability. I would request you to nominate a
nodal Department for this scheme, as the opportunities offered are across all levels of education
and requires a coordinated approach at the state level. We would collaborate with the above -
Department and seek their valuable support in implementing the scheme. We look forward to
working with you so that the youth of your State are able to avail the-unique opportunity offered
by the Prime Minister’s Internship Scheme — Pilot Project.

Yours Sincerely,

U

Encl: As above. -

Shri Manoj Kumar Singh
Chief Secretary
Government of Uttar Pradesh
" Lal Bahadui Shastri Bhawan
Lucknow —226 001



District wise Internship Opportunity offered in UTTAR PRADESH in PM Internship Scheme- Pilot Project’
sk No _ District/ Qualification Number of Internship Opportunities
1 Agra 274
' 10th 107
12th 50
Diploma 10
Graduation
. — Iml s : i Fr e
ot b v gt ':2.‘.‘.-‘.'-‘-":.’3}'""97-:&:—'“-'..’:—r‘xr'-,".-"-ﬁ:.’-:‘:.‘ﬁ,‘igarﬁg:‘.!‘..s.'.:.-‘.‘,f;.-' CEir s ot e L T
10th 54
12th 4
Diploma 17
Graduation 16
= )
3 : Ambedkar Nagar 137
IR 11
| : : Diﬁl@ma =
Graduation 37
Tl 57
4 - - Amethi 125
10th 10 -
— _.Diploma ﬁ‘?l i
Graduation 9
ITl 91
5 Amrocha 16
' ' 10th 10
Graduation 2
m 4
& ) Auraiya - 209
' 10th 68
12th 56
Diploma . 14
" Graduation 49
: 1Tl 22
7 Ayodhya 50
10th 11
Diploma 3
Graduation 15
Il 21
8 . Azamgarh 25
p 10th 16
Graduation 2T
i 2 : a5
94" Baghght 2 27 . = )
) _ = - - 7 ;
f P - —



: 10th 10
" Diploma 2
Graduation 11
17t 4
10 Bahraich 18
10th 12
~ Graduation 4
s g i rotlie o e b s ol e o el o L T oY
11 Ballia 32
' 10th 9
12th
Diploma
Graduation 4
I 11
12 Balrampur 43
, 10th Hi g
I ot 1 .‘
‘Graduation 5
i1l 28
13 Banda 45
10th 12
i A N . ———
" Graduation 7
am 11
14 Bara Banki 86
"~ 10th 12
12th !
Diploma 15
Graduation 5
Tl 53
15 " Bareilly 189
10th 78
12th 18
Diploma 13
Graduation 56
m . 24
-16 Basti 35
10th . 12
Graduation 21
T .2
e 17 Bhadohi 10
' - 10th g -
i - 1) T — k]
18 Bijnor  _ 55 e -
"E =



: - 10th 20
N " 12th 1
Graduation 15
1Tl 15
- 19 Budaun ' 24
10th 14
Graduation i
T —— el B lazpath ol i
' 20 " Bulandshahr 53
"10th 15
12th 3
Diplorma 3
Graduation 10
om 19
21 (;handauil 14
' 10t s
12th 2
‘Graduation .
| mo 5
22 Chitrakoot 14
- 10th 11
) Graduation 2
23 Deoria 19
10th 14
. 12th - 1
Graduation
L 2
24 Etah 33
10th. 18
1 Diploma
. Graduation
_.m
25 Etawan 46
10th '
Diploma
Graduation
i 27
26 Farrukhabad 19
. 10th 16
Graduation
{7l
27 Fatehpur- . 39
doth 11




Graduation 7
) 11 13
36 | Hardoi 84
10th 13 )
Diploma 8
Graduation eyl
G 32 "
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10th 26
Diploma 7
Graduation 11
i 18
38 Jalaun 35
10th 10
Diploma
Graduation |
i 1w i
38  Jaunput 21
. 10th 17
12th 1
Graduation
= e ™ i
40 . Jhansi 47
10th 32
12th
- Diploma
Graduation
1M '
41 Kannayj 21 '
10th 14
Graduation 2
Tl 5
42 Kanpur Dehat 82
10th 13
12th 8
- Diploma 26
Graduation 20
m 15
43 " Kanpur Nagar 157
' 10th - 150
12th 29
Diploma 36 _
Graduation ., 103 i
o ..ITI._‘.": siod " 39° e S g a




i
- ) 44 Kasgan] 11
5 10th’ 7
Graduation
1L 3
45 Kaushambi’ 41
10th 8
Graduation: P
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: [ 46 . Kheri 59 3
10th 15 L
Diploma 2
Graduation 12
(Tt 30
47 Kushinagar 16
" 10th 13
Tt 2 !
: 18 Lalitpu P I
10th 11
T 3
49 Lucknow 1082
. 10th 348
Diploma ' 91
; Graduation 497
m 84
50 . Mahaba 10
' 10th 8
Graduation
im 1
51 Mahrajgan] 18
: 10th 11
12th
Graduation 5
52 Maiﬁpuri 36
. 10th 14
Diploma
Graduation 4
1Tl
53 | Mathura 74
10th 60.
12th 2
- Graduation
Tl 11 - 1.
54 Mau 14 ’ A .
WS T TE
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10th 11

ITl 3

55 Meerut 143
10th 95

13th 5

Diploma 7

Graduation S 20

ke R P e o R O "'13

10th

IT)- 2
57 Moradabad 116
10th 57

12t 10

Diploma 7

o Graduation 12
I Gl

58 Muzaffarnagar g1
10th 26

Diploma 16

_ Graduation 3z

e e e | i 5

s9| " pilibhit 32
10th 30
m 2

60 Pratapgarh 37
10th 11

Graduation 14

ITi 12

61 Prayagraj 223
‘ 10th 76
12th 12

Diploma 40

Graduation 29

IT 66

62 -Rae Bareli 157
10th 14

Diploma 39

Graduation 33

Tl I 7l

63 Rampur 30
’ 10th g
Diploma 3

: 1

i

Graduation -

=



) ITH 17
: 64 Saharanpur 50
10th .15
‘Dlpioma 2
Graduation 10
Il 73
.65 - . Sambhal- - e 23
i : : ST e I — it mth---. ‘._- s . ER Lead Tl e fn e et Ky e
;,b;ﬁqw«y.‘é&u‘s.».-e:\ve‘;,ﬂ.i_sk-&:;ﬁ-x ‘:ﬁ!ﬁ;E‘.?‘j-“’k’iﬁr’.‘-’-'&-\‘_H?.%‘?_EL‘—::'??S&&AE%-‘-:-HmE:.v& “'12t1:| g e > % 5
Diploma 2
Graduation 2
el X - m 8
{‘f??- 66 _* Sant Kabir Nagar 8
| . 10th §
67 Shahjahanpur 43
. l0th 15 !
12t iz |
Diploma 3
Graduation
I a
68 Shamli_ 16
10th " T— -1
) 1 Diﬁloma 1
Graduation ]
T} 4
69 Shrawasti 8
10th 8
70 Siddharthnagar g
7 Sitapur 62’
10th 16
1zth 1
Diploma
Graduation 12
m 28
72 Sonbhadra 645
10th 91
12th - 15
Diploma 139
_Graduation 16
- m_ 454
73 Sultanpur- 19 ~
; " 10th ] . A ,
o 12th : © 4 .



Graduation

m

74

Unnao

19-

i0th

10

Graduation

m

750 .

-Varanasi

365

10th

- e e e iy b

12
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; 12th i ‘ 41 '
Diploma 4
Graduation 82
m 12
Total Internship opportunity in the State 8506
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F. NO- CSR/ 13/35/2024
Governiment of India -
Ministry of Corporate Affairs
 (PMIS Cell)
Rd gk . _
s ¥loor, ‘A’ Wing;: Shastri-Bhawan;
: Dr. Rajendra Prass

3t S e A S e e e o ot ¥ b S

| Office Mem orandur -
Subject: Guidelines for “Prime Minister’s Internship Scheme - Pilot Project (Financial
‘ Year 2024-25)” | : » -

The Prime Minister's fadernship Scheme in Tul; Companies has been announced in
e Budget 2024-25 (Seheme). izaims to provide interpship‘opportimities to one crore youth in

Dated: 63,10.2024

top 500 companies in five.years. Through this Scheine, youth will gaiu exposure for 12 months :

to real-lifé business environment, agross varied proféssions. and-employment opportunities.

2. As an initiation of this ambitious Schere which m?o.lyes‘ multipie sﬁkeholdem aﬁd

[ i1

innovative concepts of skilling a P

(AL P rry | 3] e ad Pk

" jnternship opportunities is: being launched for the Financial Year (PY)
conpanies fo_r“this Piigt Project have been identified on the basis ‘-*f‘ﬂlﬂ average of CSR'
“expenditute of the last three years. Partigipation of the companies in this Scheme is voluntary. .

A list of these. companies would be uploaded on the PM Internship Schieme Portal,

ey Ll S P 1

(PY) 2024-25. The top.

3. Intecnship; for the purpose of t_.hig_-Sohemé is envisaged as an-ar@ge:ﬁa_nf bejﬁweaﬁsthe

intery and thie company in:which the: company provides an oppoitunity to- e ifitern to.get
trtining, gain. expetience ‘and- gkifls within. the real-life environment of-the business or

‘organization that belps in bridging the .gap between academic learning, and fndustiy

requiresnents, iy turn, assisting ephancement of herhs employability:

4. Scope: The Scheme: is “sepatate from all thie: existing’ }jﬁ:héaﬂa’s;' related fo -skill
development, apprenticeships,. internship and student waining. progrmmss, ets. Being:

impitertiented across 4l the: States & UTs of India, and will run- independently: of 4l guch:

Central/State schemes.
5. Salient Featires of the Pilof Project

51 ° ‘Tnternship Durafion: Duration of the Internship-shall be 12 montfis. At least half of

in the. classtoom,

-

i@ internship.period must bespent in the actual working experience/ job environment, arid ﬁ"?'t :



52 Eligibility criteria for candidates . gy 7 R,

5.2.1 Age: Youth aged between 21 and 24 {as.on the last date for submission of application),
belonging to Indian nationality, who are not employed full-time and not engaged in full-time
-aducanon Cand adaxes enrolled in cm‘;:nef’ distance learning programmes are eligible to apply.

m.._m e

""5' Tf M‘*’tﬁgﬁf Wuaﬁf cations: Candidates who Tave ‘passed ‘High' School Higher“
-SecondanrSchoolpassessyascentificatefroimgn Fiipholdasdiplomns ot Belyis
Instituu: or afe graduares with degrees such as BA, B.Sc, B.Com, BCA, BBA, B. Pharma, etc
.are ellglble

-\a e A R e A

523 Iue!iglh‘llty criteria: The fol]owmg pemcms dre mehglble to pamc;pate

) Graduates from ITTs, 1M, National Law Universities, [ISER, NIDs, and 1ITs. .

(i)  Those: having qualift cations such as CA, CMA, CS, MBBS, BDS, MBA, any
masteér’s or iigher degree. -

aiy  {Hose und@rgomg any skill, anptentleeslﬁp, internship or- student mnmng
' progrativmie under Céntral Governiment of State Government schemes. .

(iv} " Those who have cmnplete& appr&ﬂttcesth, trairing under National -
Apprenticeship Training Scheme (NATS)- or Natiowal &pprenticﬁshlp
Promotion Schemer{NA“PSZ) at:aﬂy po’inn -

'f’orF‘r‘2023'~24 s : S
(vi)  Ifany memher of‘ the fami ly isa pamm:mgnymgujar govcmm i empl it

~ Note; For the purpesas of' ﬂ]a Pi!ot Pro;eet“
- iy “Fmﬂy” méans self; parents and spouse. -

(if) “‘Govmzment” means Central and Sma Governments, UT adm:mstraflen,
Ceatraldnd State P! 8Us, statutagy orgaiizations; Iocal badiesetc:

' Ciﬂﬁ -“Emplqyee" metms’ tégular/ pﬂﬁnment ‘employees hut -dees. not mciude
contractual employees :

B3 Criteria for the companies: (.l’artner Canlpanias) mpmi;:ipm '

53,1 The top 500 ccmpamcs hiavé teen :d&?aﬁiﬁﬁd by the Minisiry on tbe basis of theiy
average CSR expenditure of thie last three years, Apart from fhese, any other cofrpany/ benk/
fihancial mstimnen desitqus.of partlcipahng in the 8cheme, may do so with thé approval of the
Ministry of Corporate Affaits (MCA), which ‘would take-a view keeping it view under
represented sectors and areag in the above matmarreﬂ 500 companiss.

5.3.2 Itk cas the Partiier Company. cannot djreci:ly pmwde such mt:emship opﬁartunrf:% ity :tfs
gwn ¢ompany, it fhay t:e-up witlh: . :

. Compames in its forward and backward supp]y cham {eg Supp!iersf customers/
vendors), or; , ; ‘ ;
2 % I T .



«  Other Companies/Institutions in its Group; or otherwise.

5.4  Support and Benefits: Thisisa Dt:ect Benefit Transfer (DBT) Scheme. Details of the
support, financial benefits and funding pattern under the Scheme are given below:

54 Monthly assistance to the interns: Monthly assistance of Rs. 5,000 will be paid to the
interns for the entire Suration. of 12.maonths.of the. internship.-Out-of:this,- -every-month- the
company, based on the altendance and relaied company policies _regardmh oqg conduict, etc.

g o RIS RES OB e e Ca e y's inds. Once the ‘bﬁié es
L the payment, the chemment will pa;ef Rs.4,500 to the candidate through Dxrect Beneﬁ
Transfer to the intern’s Aadhaar seeded bank account, In case, any Company wishes fo provide'
monthly assistance (’wer and above Rs.500, it may do 0 from its own funds.

5.4.2 Gmnt for incidentals: A onestime grant for mctdentals of 26,000 will be dlsbuvsed to:
gach intern by the government through- D:mct Beneﬂt Transfer, upon the intern's joifing at the .
internship location, .

543 wam'tng cost: nxy:mdmres associated wﬂ.h the tmmmg of interns under the Schema,
weuid be borne by the company from ity CSR funds, as perthe extant rules

544 Adnunistrativa cost: Ag covered under’ Cump.nues (CSR Poiicy) Rules, 2014 up to-
5% of the CSR expenditure mr.urred under this Schemte may be booked as administrative costs

T B L E ey L oy

_.bvmgm‘ e i RSN,

MS Insurance coverage: Insurance: wve«rage shalt beprowded to sach individual mtcm
uoder: insurance schemes of the Government of hidia, Pradkiasn Mantri Jeevan Jyoti Bima

" Yojana and Pradhan Mantri Suraksha Bima Yojana, for which premsum amount shall be
provided by Govemtment. In addition, the compatxy may 2lso pmﬁd;z additional acmdenmi_ -
msm'ance cacwerage to-the interns,

55 Implementaﬁml Mechanism .‘

&ﬁ,l The Scheme will  bBe implemeitted  through e onlins pomat_

W, - .Eow.in) developed by the Ministry of Cotporite Affairs. The Portal
w:ﬂl SErve as a eenu-ajized platform for enclﬁ‘e-enc[ Scheme mnplﬁniantatmn md*mtemship-
lifecyels management ; , =

5.5.2. Process for posting, mﬁemslnp q];pm‘funiﬁes A dedraated dashhnard will be. mwded
to gach-Partner Company on the Pogtal, for posting Internship. opportunities. The Internship
oppottunities would cofttain defailg of the internships being offered, such as location:of the
intemshlp, nature-of'the internship, fiffmum educational.gualification réquired, any fheitities.
provuledby “rhe cmnpany, gto;

-5,5,3 Regisﬂauan&pplicaﬁonl’rws for the candidates, Ehgxhlecandxdammuld have
_ to register themsetves o the Partal, Based on the inforination provided by the: candidates, a
Sl B resume will'be generared by the Pmt:ﬂ*A browsing fucility wdl’be made avaifatié to: caﬁdz@ates

w5 s )

3




[ oY

sl it

5 5 S Itis o]anﬁbd that an offer of lmemship would not, gwe rise to any corm’actua.[ or lega]l '

.'1@’_

for preferred sectors, functional roles, locations, and other eriteria, Cand idates may then apply
for up to five (5) internship opportunities based on their preferences, including location {state,
dlsmot), scctor, functzonal role, and qualifications. i

5.5.4 Shurﬂrstmg and Selection: A pool of candidates would be' shortlisted for each

- __.’mem"}}gh ppotunity, through the Portal., The. shorflisting..process. will. be.based, mﬂm.- el

candidates'. preferences and the requ:rements ‘posted by the _companm In the shorthstmg '

W‘W@% Py ; ; i --"--"'"?*'"“t AR A DO e v arTe SorTtat o Crass
the applicant base. w:i! be consmered The shortllstmg eriteria is aimed at promotmg diversity °
and social inclusivity in the internship program. To ensure thie above, the Portal will use tools

to give representation to alf such segments of the population, such as Scheduled Castes,

Scheduled Tribes, Other Backward Classes as well as Persons-with Disabilities. Depending on

the number of offers for each internship, approximately twice /thrice-as many names, along
with the Resume of the candxdates,wdi be sent to the company for seleetion. Companies would
be able to select candidates and make intemship offers based on their respective selection
criteria and processes. Once an offer is sent by the company to the candidate. the candidate will
be abie to:convey acceptance through-the Portal. A Detailed Implementdtion Mechanism for

the Pilot Project is given in Annexnre-l. This mechanism wouid be as presctibed by this
Ministry. '

selecred mtem. Itis further clanf ed that such an offer of mtemshi P can. nelth:r*be censtmed to
be in the natoré of gh offér or promise of futyre amployment by the. consﬁmed cﬂnmany or

Mm:stry, during’ or affer thie period of internshiy.

5.5.6 Qperahona[ G‘uid_‘ﬂnas. Detailed operationial guidelings for the c&mpames nﬁd the o
youth to partiospatc in the Pilot: Pro;ect through the: Portai will-be provided pn. the Pm-bal

86  Recognition of Best Practices: The Ministry will aﬁal}ﬂsh 2 tmmparent prdcess 'to

recoghize and award inferns, compames based on their exceptional pe:rﬁannianca, Intiavation,
and other. cnteﬁ“y_ .

57  Grigvanee Redressal Meechianism: A ngano& redressal meéchanisin to alldress the
concerns and issues faced by stakeholdars will be established to efisure. timely réselution: and

enhance overall safisfaction. of theusers. The key foatures ot‘tﬁe gmevance«mdreasal sys&:m are
listed below:

i) Dternshijp Portal: All smkehaldem including mtems comparigs, ete. Will beahle to
submit their quéries or grievances via the quiery tedressal tools malu&ing chathots
linked to the Portal, These tools are envisaged to famhtate easy regrstration of the
quenes real timo tracking, and updates-on the resolytion status.

i) Dedicated call Centre: A multilingual call centor. will be estabhshed to address
grievancesf queries received through the helpline,

' ’ 2 ? 2 =5 z



e

other committe

To, _

6. Administrative and Monitoring framework

6.1  There shall be a Monitoring and Steering Committee (MSC) to oversee design, '
implementation, operations, and other aspects of -the Scheme. The MSC will comprise of

officers from MCA, other Ministries/ Departments and represefitatives from the industry. The

MSC will be empowered to make rragomhtgm%gmgagg!_@;q&.‘bmh‘_;ggi_.ﬁmmd;,49\.:,._31.‘1,3('_
modifications’ in the guidelines, cligibility, selection criteria, communication and outreach .
" anitaningssvaluatoieicoftieRilonRit ou et
o(s}) for effective Scheme implementation, review, and coordination. -

;
Aapealhiplily

62 A concutrent monitoting, evaluation and learning (MEL) framework shall be developed
so that timely corrective actions may be taken. A dashboard indicating key performance’
indicators (KPIs); periodic data reports and performance scorecards shall be used to regylarly
monitor and evaluate the end-to-end implementation I_aqmss'al_l fronts. Ind@pmﬂgﬂﬁ.-eyg}umign
as well as periodic: gssessiment/ evaluation studies will be-undertaken, . '

7 Communication. Awareness and Capreity Boiiding: Ct}rmm';uic':a,t-‘iqn,' advocacy,

and capacity-building initiatives will be undestaken to éfféctively promote the Schemé:to raise

| awareness and highlight its benefits, FAQS; user manuals, instructional Videna, z,ing:_t
- itrformational materials will be provi;led o tha,Po;;al. to facilitate participation of vandidates

and industry.

- *ﬁ‘ﬁi’ﬁﬁ'lsmo‘w" “Eé"ﬁ‘j,' g e

9. Learnings from the Pilot Project: Keeping in mind the volurme and complex nature
of the Scheme, Pifot Projectis a pivotal phase that-allows for testing concepts, strategies ands = -

Systems before a full-scale implementation. Based on the feedback received and evaluation ofy;
outooines dinitig the implementaticn of the Pilot Praject, lessons drawn shall be collated by the:
Minjstey. “The aame:-wilk be facterad in while rolling out the firet phase of the PM Tnternship: -
Scheme, as anniguniced in the Budget 202425, : '

10, “This issues with the &p;émv_al'@ftHon’-bl@ Minister ‘Qtf‘(‘;*orpér_;g_te Affaits.

(Anuradha. Thakury.
Additional Secretary

1. :Director General of Cotporate A;ﬁ'airs,MiJ)isfwy -'bf'Corporafe Affairs

2. All Regional Directorsand . o e Gt
3. AllRegistrar of Companiés. ~ * R - .
9

STTTCoONdigton with the Sfate Governments: Cootdination with the State’



4 Secretmy Department ﬂf Expendlture

: 6 Secretary, Mmlstry of Labour & Em;ﬁoyment

Copy to:

1. Finance Secretary and Secretary, Department of Public Enterpnses
2. Seéretary, Coordination, Cabinet Secretariat

3. _Secretary, Department of Economic, Affairs

'amww«\- e e et St s e

o me

7. Secretary, Department of ngher Education '
8. Secretary, Ministry of Skill Development and Entm‘preneumhnp
9: Secrétary, Ministry of Youth Affairs and Sports

10. Seeretary, Ministry of Blectforits and Information Technology

11..All the Chief Secretaries of the State Govemmems! UTs with-the request to nominate

a-nodal officer for the Schete.
12. Shri Saurabh Shukla, Director. Prime Minister Gffi ice '
13, PS to Hon*ble Mnmster of Corporgte. Aﬁﬁns
14. P§ to Hon’ble Minister of State of (Derporate Aﬂ“arrs
15. PPS to'Cabinet Secretary
16. Cliiéf Controller of Accourits, Wo C‘crporate Af’faus

1 7. Guard File

fonk paEmn

S5t
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Annexure-]

Implementation Mechanism

Ministty of Corporate Affairs shall develop the Portal available af

Www, pminterpship,mea. gov.in. The Portal will serve as a centralized platform for end-to-end _
Scheme i_mplgngniaﬁmeaudiutemslaip-lifwyeledmanagemenn-'-"- TR e

7 a e AT e Ly e oy ST e b ansir s s s SR 7 GRS fnithortons S
e ,_'_;,._.Wmmmh&%w&meﬁﬁﬁﬁema 01 Processes 1§ Ziven belam

L Bty oot Mpghd O R

2,1  Listof 'Partn__gr Cﬁmﬁanibﬁ: The list of Partner Conﬁpanies shalf be diéplayed on the
Portal, ) .

2.2 Internship opportunities: Internship opmunities may be posted by the Partner
Companies on the Portal. The Intetnship opportunities would contain details of the internships
being offered, such as location of e internship, roles/ functions of the-internship, minimum
educational qualification required, other special requitement, any facilities provided by the
company =ic. . :

2.3 Candidate Registration and Profile Creation: Candidates must first be registered on
the Portal through Aadhaar authentication or eKYC. Information. such as name; address,
sducationa! qualifications, certifications (if any), and other relevant details to be provided by

the candidates as, specified-on the Portal, e

EINTEZsnTm ) BB 8

RES.P] B8

would have to be uploaded by the eandidates, Additionally, candidates must submit a s6lf: _
declarationon ﬂiﬁ-BMaL-ﬁmrnngﬁatallﬂéﬁgibﬂitijﬁrem&nw spesifiedin these guidetines
are. met and that none of the ineligibility criteria apply. Based on the submitted details, a
Resume will be generated by the Portal for the candidate, . : '
2.4 Candidate’ Application: After the Aadhsar authentication’ by the candidates, a:.
browsing ‘fucility will' be- made available to. candidates for browsing. through ‘internship
oppartunifies, based.on thelr preferred:sectors, funetionat roles, locations, and-otter criteria.
Canididates ritay. then apply for up to five (5) Tnternship: opportunities based on their
preferences, inchiding. location (state; disttice), sector, fanctional role, and qualifications,

2.5  Shordisting of Candidates: A pocl of candidates would be shottlisted for each
internship opportunity by the Portal, Depending on the. number-of offérs for cach: internship,
approximately: twise/ilirice. as. many applications -wotld be shorilisted to be sent to the
company. In the shortlisting process, ctiteria that pricritize Tower emiployability and eétisuire
broader representation across the applicant base will be consitlered. The:shortlisting eriteria Is
aitned at promating diversity and social inclusivity iti the internship progeam, To ensure the -
above, the Partal will “use toulsito-give representation to all-sizch ségmeiits of the population,
suich.as Scheduled Castes, Scheduled Tribes, Other Backwatd Classes as well 4s Persons with
Disabilities . ' ; Lo

26 ‘This pool of shortlisted candidatesivoild theq be forwarded to each comipany fir
selection. . ’ . ; Cm A
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2.7  Selection of Candidates: From the shortlisted group, compénies would be able to
choase candidates based on their respective selection criteria and processes. Intemship offers
to the candidates to be sent by the Company through the Portal. Onice an offer is sent by the
company to the candidate, the candidate would be able to convey acceptance through the Portal,
A candidate may receive up to two (2) internship cffers in one cycle. A mode] tbrmat of the
Offerlsetter-willbe-available ofrthe-Portal forthe’ cmﬁﬁaﬂ!‘%‘wﬁw = %

Pm-tal would am:omamcai ly generate an {ntemshrp Document that clearly outhnes the details of
the internship, including the roles and responsibitities of both.the intern and the company. A
mode! format of the Internship Dacume‘nt will be avallable on the Portal.

2.9  Internship Joining: Once the candxdate Jems the mtcrnshlp, the company woulq
confirm this on the Portal. This confirmation will initiate the release of €6,000 as a grant for

incidentals, which wil] be dlshumd to the céndidate by the governmert through Direct Benefit
Transfer.

2,10 Internship: Fach month the company will pay 500 and repart this payment on the
Portal, Following this confirmation, 24,500 will be réfeased by t thé gofernment, wh;ch would
be distnrsed to the candidate thmugh Direct Benefit Transfor (DBT}

Certificate of: C@mpiethn woulﬁ be 1ssued by the F‘aﬂner Company to the cﬂndxdate A model
format of the Certificate will be available-on the Portal. The Cenificate. shall be issued only
by the parkmlpaﬂng Partner Companies.

3. Guidelines for thc' Compames :

3.1 Thecompany js expected to provide the persan. anaciﬁai wntkmg expenence ona skitl

in whichthe company is directly involved. Jt shall e sktictly-ensured that at least half of the
internship: pcriad would be in-the actual work/ real-life business envifonnient; 110t in classfoom;

with: o

.. Compames m its famrard and backward supply aham (&g suppliers/ cusfemersi
vendcrs) or

e Otfiet gompanies/institutions fin- fts gréup; of otherwise:

33 Companies are advised not to prescnhe qualification higher than necessary for the
internsltip. ;

34 Compames must not offer lﬂIBﬂ'iShlpS for unskjlfed foles such ds claanmg, dehvery,

3.2 - In dase the coraipafiy cannot directly peovide: intetnship opportunities, it may tie-up

pbder, security guard, office boy etc.



R R s e

© of'eachintern.

35  Companies are advised 1o ensure that the internship offeted under PM intefnship
‘Scheme is separate from other skill / apprenticeship/ internship/ student training programme

offered by them under any other Central Government or State Government scheme.

3.6.  Supervisors or mentors must be assigned by the companies to each intern upon joining.
Additionally, companies are encouraged to provide or enhance the soft and employability skills.
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37 The participating Partner Companies are expected to steer the internship maragement -
programme and the different internship opportunities offered across theif' company and others
in their forward and backwards supply chain (e.g. suppliers/ customers/ vendors) or- other
couipanies/ institutions in its group. ' -

38  Companies shall follow their own mechanism for assessing the candidates on a periodic

“basis. Quarterly Assessment Report of the candidates would have to be uploaded by the

company on the Portal.

3.9 In case an intern withdraws or diops out of the internship before completion, the
Company must communicate this information to the government via the Portal by marking the
intern as & ‘Dropout’. This will ensure that no further paymenis are disbursed to the candidate,
by the government. The company's standard policies. regarding atiendance, code of conduct,
and dropout shall be applied. Generally, an intern will be considered s dropout if
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“amending 1o thelr mierasnip requirements suddenly and without notice to their Mentor/

supervisor and fail to respond and/or rejoin despite two ‘attempts at communication over a
reasonable period by the mentor or supetvisor, or ifthey express an unwillingness to continue.
Such candidates will not be permitted to:rejoin, and no Taternship Certificatewill be issued to
themn. Furthermore, they will be disqualified from applying for any intetnship for one year
under this Scheme, - -
310 1t isclarified that an offer of infemship would not give rise to-any eontractual or legal
telatignship uf'empléyemmployeq between the Ministry, or the conceraed company, and. the
selected intery. It is further clarified that such an offer of internship can. ieither be construed to

‘be in the nafure.of an offer or promise iof future employment by the coiiceriiéd gompany or

:Mii".‘istry,- duting or after the period of infernship.
4. Guidelines for the Candidates

hiolidays, leaves, conduct, and discipline, shall be.adhered to by the intem.

41 The rules and regulations of the establishment, including those related to timings,

42 In case of a medical emergeticy, the demise of a family merbet, or such extenuating
and emergency circumstances, a-sabbatical of up-10 two months may be granted to the Intern,
in-accordance with company policies and/or-any directives issued by the Ministry from timieto
time. No firiancial assistance shall be provided during the sabbatical period; however, the intetq
shall be permitted to rejoin-and complete the remaining dutation Of the overall 12-month .
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internship period. If the. sabbatrcai perlod exceeds two months, the ca.ndldate will be reqmrcd
to discontinue and may reapply in the next mternshlp offer cycle.

5. Rccognition of performance: Interns: will undergo continuous evaluation of their
performance and conduct by the companies in accordance with the companies® policies. To

. build. confidence.and.create aspirational. vaiue.for the Scheme, companies are:encouraged-{o. - ‘

recognize the outstanding mtcms and tl‘ns r‘ccogmi;on may he displayed on the companies’
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dodro feeATad 11.11.2024 3UUE 03.30 I

Queh,

gHAUS qrosy,

3 wfee,

S UGeT AHA |
qar &,

1 -3W  #eg  gRd/gey 2- facer,
gfaa/aa, a@raafFe Qe gTA&ToT T FArArSI,
arar/sza ar  f@amor/wiafas Solo, TS |
frer  Rarar, Rivcar aw
arar/fecaroea g gufhator

AT/ AT dearor fasmar  /

FCUTEID  HodIUT  [JHT  JoYo

M|

3 - g fAces, &g pivrdT

g v sgadear  @emed

(RDSDE), #IdAYT AR |

caraarffe e, dire Fed AR sgAdedr g dwas fEdie: 1 FaHE,
2024

favr: #Ra @R H gaGHEN SecAARU A F Fod e &g
TSI difSar HhiEer dob & d@aY Al

HEIC,

30 g caraarfe e, e Aea 3R sgadiear sgerT &
U3 §&AT- 35/790997/2024-89-1099/465/2024 &I 08.11.2024 & HIAT
HocdT UEUT P B HY P

2- 3T HUAT & T "UMAAN ST ASAAT" & B fhATeadT b FaAY
# oy s fFa o1 &g vaw @fg, cargaRe fRem, sira fawma 3k
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aol dIfSAT BT o HCTH  Teh doeh IR & a2l B
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a3t gfea ufdsrs &a &g RERT o & d H do5 7 foie wd
arHds fAFTad -

Join Zoom Meeting

https://us06web.zoom.us/j/833214663247
pwd=HqdeVFVAbGG5VQNBIJAy9OIZkhWql 1.1

Meeting ID: 833 2146 6324
Passcode: 491872

Signed by S,
Dharm Pal Pandey .

( yarer
Date: 11-11-2024 12:59:01 3 TRl

& vd fears addl

R Refartd o GEeard v Jaead FEaad &g IR
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3. MS FISA|
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